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(2) provide guidance to Defense agencies and advise
the civilian agencies, as appropriate, on how best to
use these standards for large-scale development and
implementation of efficient and effective distributed
learning technologies.

(d) Each Executive department shall designate at
least one subject area of training that it will use to
demonstrate opportunities in technology-based train-
ing and assign an agency leader in the designated area.
Leaders in these training technology experiments shall
work closely with other agencies with similar training
interests. Each Executive department shall develop a
plan for measuring and evaluating the effectiveness,
cost-effectiveness, and benefits to employees and the
agency for each designated subject area.

[SECS. 5 to 7. Revoked by Ex. Ord. No. 13316, §3(a),
Sept. 17, 2003, 68 F.R. 55255, eff. Sept. 30, 2003.]

SEC. 8. Definitions. (a) As used in this order, the terms
‘“‘agency,” ‘‘employee,” ‘“‘Government,” and ‘‘training”’
have the meaning given to those terms, respectively,
by section 4101 of title 5, United States Code.

(b) The term ‘‘technology,” means any equipment or
interconnected system or subsystem of equipment that
is used in the automatic acquisition, storage, manipu-
lation, management, movement, control, display,
switching, interchange, transmission, or reception of
data or information, including computers, ancillary
equipment, software, firmware and similar procedures,
services (including support services), and related re-
sources. For purposes of the preceding sentence, equip-
ment is used by an Executive agency if the equipment
is used by the Executive agency directly or is used by
a contractor under a contract with the Executive agen-
cy that requires the use of such equipment. The term
‘“‘technology’ does not include any equipment that is
acquired by a Federal contractor incidental to a Fed-
eral contract.

SEC. 9. Judicial Review. This order does not create any
enforceable rights against the United States, its agen-
cies, its officers, or any person.

§4104. Government facilities; use of

An agency program for the training of employ-
ees by, in, and through Government facilities
under this chapter shall—

(1) provide for training, insofar as prac-
ticable, by, in, and through Government facili-
ties under the jurisdiction or control of the
agency; and

(2) provide for the making by the agency, to
the extent mnecessary and appropriate, of
agreements with other agencies in any branch
of the Government, on a reimbursable basis
when requested by the other agencies, for—

(A) use of Government facilities under the
jurisdiction or control of the other agencies
in any branch of the Government; and

(B) extension to employees of the agency
of training programs of other agencies.

(Pub. L. 89-554, Sept. 6, 1966, 80 Stat. 434.)

HISTORICAL AND REVISION NOTES

Revised Statutes and

U.S. Code Statutes at Large

Derivation

5 U.S8.C. 2307. July 17, 1958, Pub. L. 85-507,

§8, 72 Stat. 331.

In paragraph (2), the words ‘‘other agencies in any
branch of the Government’” and ‘‘the other agencies”
are coextensive with and substituted for ‘“‘other depart-
ments, and with other agencies in any branch of the
Government’’ and ‘‘such other departments and agen-
cies’”. This is so because ‘‘other agencies in any branch
of the Government’’ is broader than ‘‘agency’ as de-
fined for the purpose of this chapter in section 4101(1).

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined
in the preface to the report.

TITLE 5—GOVERNMENT ORGANIZATION AND EMPLOYEES

§4107

§4105. Non-Government facilities; use of

The head of an agency, without regard to sec-
tion 5 of title 41, may make agreements or other
arrangements for the training of employees of
the agency by, in, or through non-Government
facilities under this chapter.

(Pub. L. 89-554, Sept. 6, 1966, 80 Stat. 434; Pub. L.
103-226, §2(a)(3), Mar. 30, 1994, 108 Stat. 111.)

HISTORICAL AND REVISION NOTES

Revised Statutes and

U.§. Code Statutes at Large

Derivation

5U.S.C. 2308. July 7, 1958, Pub. L. 85-507,

§9, 72 Stat. 331.

In subsection (a), the word ‘‘appropriate’ is omitted
as unnecessary.

In subsection (b)(1), the words ‘‘by, in, and through
non-Government facilities’” are omitted as unnecessary
in view of the previous reference in the subsection.

In subsection (b)(2), the word ‘‘appropriate’ is omit-
ted as unnecessary.

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined
in the preface to the report.

AMENDMENTS

1994—Pub. L. 103-226 struck out subsec. (a) designa-
tion and subsecs. (b) and (¢), which read as follows:

““(b) An agency program for the training of employees
by, in, and through non-Government facilities under
this chapter shall—

‘(1) provide that information concerning the selec-
tion and assignment of employees for training and
the applicable training limitations and restrictions
be made available to employees of the agency; and

‘“(2) give consideration to the needs and require-
ments of the agency in recruiting and retaining sci-
entific, professional, technical, and administrative
employees.

‘“(c) In order to protect the Government concerning
payment and reimbursement of training expenses, each
agency shall prescribe such regulations as it considers
necessary to implement the regulations prescribed
under section 4118(a)(8) of this title.”

[§4106. Repealed. Pub. L. 103-226, §2(a)(4), Mar.
30, 1994, 108 Stat. 112]

Section, Pub. L. 89-554, Sept. 6, 1966, 80 Stat. 434; Pub.
L. 95-454, title IX, §906(a)(2), (3), Oct. 13, 1978, 92 Stat.
1224, related to limitations on amount of training of
employees through non-Government facilities.

§4107. Academic degree training

(a) Subject to subsection (b), an agency may
select and assign an employee to academic de-
gree training and may pay or reimburse the
costs of academic degree training from appro-
priated or other available funds if such train-
ing—

(1) contributes significantly to—

(A) meeting an identified agency training
need;

(B) resolving an identified agency staffing
problem; or

(C) accomplishing goals in the strategic
plan of the agency;

(2) is part of a planned, systemic, and coordi-
nated agency employee development program
linked to accomplishing the strategic goals of
the agency; and

(3) is accredited and is provided by a college
or university that is accredited by a nation-
ally recognized body.



